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Dr. Azara Santiago-Rivera
President of NLPA

Saludos! As many of you know, I
began my term as President of
NLPA in January of this year. The
transition has gone smoothly with
the support of our Executive com-
mittee, and many others. As we
forge ahead in strengthening our
vibrant organization I want to take
this opportunity to share with you
some of our accomplishments. First
we successfully launched a new web-
site that has new features such as a
Student Professional Development
page. Equally important maintaining
the website, adding new features,
and keeping it current is greatly en-
hanced since we are fortunate to
have Mr. Mario Corina serving as
our new webmaster. Welcome
Mario and thank you for your hard
work!

Secondly, I am delighted to an-
nounce that we will have our 2006
NLPA Conference in the beautiful
City of Milwaukee at the Hyatt Re-
gency. The dates are October 12-14,
2006, and planning will begin some-
time in January 2006. I would wel-
ome feedback from our member-
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ship about a theme for the upcom-
ing conference. A possible theme
might center on the diversity within
our Latino population and how it is
reflected in our organization. We
have members representing many
different countries of origin such as
Spain, Argentina, Guatemala, Mex-
ico, Puerto Rico, Peru, and Cuba. It
is wonderful to see that as our mem-
bership grows so does our diversity,
and yet, we have shared experiences
and common aspects of our cultures
and traditions that keep us con-
nected. Expressions of this intercon-
nectedness were certainly evident at
last year’s NLPA Conference!

As NLPA continues to have broad
impact we are also witnessing a
growth in the number of state and
regional associations that have simi-
lar goals. For instance, New Jersey,
California, and the Midwest region
including current efforts to create a
chapter in Colorado are examples of
this effort. What this clearly dem-
onstrates is the growing need to
establish a network of professionals
across the country committed to
advancing the psychology of Lati-
nos. More importantly, all of them
have a common goal to support the
development of culturally compe-
tent psychological services for Lati-
nos.

NLPA also launched the election of
new officers this past month and I
am pleased to announce that Dr.
Joseph Cervantes has been elected
as the President-Elect, Dr. Maryann
Santos de Barona as the Treasurer
and Membership Chair, Dr. Milton
Fuentes as the Secretary and Ms.

Diana Naranjo as the Student Rep-
resentative. Both individually and
collectively, they bring unique
strengths to our organization.
Please read about them! Their bios-
ketches and nomination statements
are in this issue of our newsletter.

On behalf of the membership con-
gratulations to each of you, and I
look forward to working with you.
Special thanks go to Ed Delgado-
Romero, Alberta Gloria, and
Patricia Arredondo who provided
outstanding leadership for the past
several years. We owe you a depth
of gratitude! I know we can con-
tinue to count on you for your
sound advice and wisdom. Gracias!

Finally, we continue to grow! Our
current membership is near 500.
Thank you for your support! I look
forward to an exciting two year
term as President of NLPA. Al-
though there are many challenges
ahead it is clear that we are making
a difference. Adelante!

op" dtzaxa San.tiagoﬁveta
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iSaludos!  Como muchos ya saben,
comencé mi término como presidente
de NLPA en enero de este afio. La
transicion ha sido suave con la ayuda
de nuestro comité ejecutivo, y mu-
chos otros. Mientras avanzamos en
el fortalecimiento de nuestra vital
organizacién, quisiera tomar esta
oportunidad para compartir con us-
ted algunos de nuestros logros. Pri-
mero lanzamos exitosamente un nue-
vo sitio en la Internet que tiene nue-
vas 4reas, por ejemplo, una pagina
para Desarrollo Profesional de Estu-
diantes. Igualmente importante, el
mantenimiento del sitio, el anadir
nuevas caracteristicas, y el mante-
nerlo al dfa se realza grandemente
puesto a que afortunadamente tene-
mos al Sr. Mario Corina como nues-
tro nuevo webmaster. jBienvenido
Mario y gracias por su arduo trabajo!

En segundo lugar, estoy feliz de
anunciar que tendremos nuestra con-
ferencia de NLPA 2006 en la hermo-
sa ciudad de Milwaukee en el hotel

Hyatt Regency. Las fechas son del
12 al 14 de octubre de 2006, y co-
menzaremos a planificar los eventos
en enero del 2006. Doy la bienvenida
a sugerencias por parte de nuestros
miembros en cuanto a un tema para
la conferencia. Un posible tema pue-
do centrarse en la diversidad dentro
de nuestra poblacién Latina y cémo
ésta se refleja en nuestra organiza-

cién. Nuestros miembros represen-
tan a muchos diversos paises tales
como Esparia, Argentina, Guatemala,
Meéxico, Puerto Rico, Pert, y Cuba.
Es maravilloso ver que mientras el
naimero de miembros aumenta asi
también aumenta nuestra diversidad;
a la vez compartimos experiencias y
aspectos comunes de nuestras cultu-
ras y tradiciones que nos mantienen
conectados. jLas expresiones de esta
interconectividad fue ciertamente
evidente en la conferencia de NLPA
del afio pasado!

A medida que NLPA contintia te-
niendo impacto a gran escala tam-
bién estamos viendo un crecimiento
en el nimero de asociaciones estata-
les y regionales que tienen metas
similares. Por ejemplo, Nueva Jer-
sey, California, y la regién del Mid-
west, incluyendo esfuerzos actuales
de crear un capitulo en Colorado, son
ejemplos de este esfuerzo. Lo que
esto demuestra claramente es la ne-
cesidad creciente de establecer una
red de profesionales a través del pais
que esta dedicada a avanzar la psico-
logia de Latinos. Mas importante-
mente, todos tienen una meta comun
para apoyar el desarrollo de los ser-
vicios psicolégicos culturalmente
competentes para Latinos.

NLPA también lanzé la eleccién de
nuevos oficiales el mes pasado y me
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da gran satisfaccién anunciar que el
Dr. Joseph Cervantes es el nuevo
presidente electo, la Dra. Mary Ann
Santos de Barona es la nueva tesore-
ra y Oficial de Membresfa. El Dr.
Milton Fuentes es secretario y Di-
ana Naranjo es la Representante de
Estudiantes. Individualmente y co-
lectivamente, traen fuerzas unicas a
nuestra organizacion. jLea por favor
sobre ellos! Sus biosketches y decla-
raciones estdn en esta ediciéon de
nuestro

boletin.

A nombre de todos nuestros miem-
bros, felicidades a cada uno de uste-
des, y estoy deseosa de trabajar con
cada uno de ustedes. Un agradeci-
miento especial a Ed Delgado-
Romero, Alberta Gloria, y Patricia
Arredondo quienes proporcionaron
un liderazgo excepcional durante los
ultimos anos. jLe debemos nuestra
gratitud! Sé que podemos continuar
contando con ustedes y sus valiosos
consejos y sabidurfa. {Gracias!

Finalmente, jcontinuamos creciendo!
Ya vamos llegando a 500 miembros.
jGracias por su apoyo! Espero tener
un emocionante periodo de dos afios
como presidente de NLPA. Aunque
hay muchos retos por delante esta
claro que estamos haciendo una dife-
rencia. jAdelante!

© 2005 NLPA
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Head Start Reauthorization

HR 2123 the School Readiness Act of
2005 was just introduced into the
House of Representatives last week.
This bill, when approved, will contain
the law which will guide the implemen-
tation of Head Start. I have been asked
to comment on this bill, especially relat-
ing to assessing bilingual children. I
would appreciate the comments of oth-
ers relating to these or any other aspects
of the bill. Please forward any com-
ments or questions to me via email and
I will integrate and forward these com-
ments to the Representatives and Sena-
tors working on this bill. Any modifica-
tions have to be made now prior to a
vote on the bill. To review the bill go to
www.losninosservices.com/ for a pdf
of this bill (http://
losninosservices.com/resources/docs/
CASTLE bill for introduction.PDF)

or you can find the same bill subdi-
vided with an outline by going to
http://thomas.loc.gov and seeking the
bill # HR 2123.

This bill can have a large impact on
training within Head Start programs
and on bilingual children. Training
issues are as follows: The provisions
on training specifically exclude train-
ings of 1 day or less. The emphasis is
on ongoing trainings. While I under-
stand the potential benefit of this, I can
also see strong benefits of short train-
ings on a range of topics that could be
offered by psychologists or others. I am
strongly opposed to this exclusion.
Regarding bilingual children there is a
strong emphasis in this bill on teaching
children English and teaching their
parents English. Please review the bill

in terms of the language to assess and
provide feedback on the wording and
spirit of the bill to voice your recom-
mendations about any changes. Timeli-
ness is important as the bill may be
discussed in committee as early as Mid
May. I understand that Senator Clinton
(D-NY) is a key senator interested in
the Head Start legislation. Make your
voice heard.

Scott Mesh, PhD

Reutorizacion de Head Start

HR 2123 es el Acta de Preparacién
Escolar del 2005. Esta fue introduci-
da a la Camara de Representantes la
semana pasada. Este proyecto de ley,
cuando se apruebe, incluira la ley que
guiard la aplicacién de Head Start.
Me han pedido que comente sobre
este proyecto de ley, especialmente
en cuanto a nifios bilingties. Aprecia-
rfa mucho los comentarios de otros
en cuanto a éste u otros aspectos del
proyecto de ley. Por favor envienme
cualquier comentario o pregunta por
correo electrénico e integraré la in-
formacién a los comentarios que se-
ran enviados a los representantes y
senadores que estan trabajando con
este proyecto de ley. Las modificacio-
nes se debes hacer ahora, antes de
que haya un voto. Para repasar el
proyecto de ley, visiten
www.losninosservices.com/. Para

obtener el documento en pdf, http://
losninosservices.com /resources/
d 0 c S /
CASTLE_bill_for_introduction.PDF
o pueden encontrar el mismo docu-
mento por partes y con un bosquejo
en http://thomas.loc.gov and see-
king the bill # HR 2123.

Este proyecto de ley puede tener un
gran impacto sobre las practicas de
adiestramiento en Head Start y sobre
nifios bilingties. En cuanto al adies-
tramiento, los cambios son los si-
guientes: Se excluyes adiestramien-
tos de un dia de duracién o menos. E1
énfasis en es adiestramientos mads
largos (e.g., cursos). Mientras entien-
do el beneficio de este formato, tam-
bién veo beneficios en adiestramien-
tos més cortos acerca de una varie-
dad de tdpicos que pueden ser dirigi-
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dos por psicélogos u otros. Estoy en
contra de esta exclusién. En cuanto a
nifios bilingiies, hay un gran énfasis
en ensefarle inglés a los nifios y pa-
dres. Por favor revisen el proyecto
de ley, especialmente el lenguaje y el
espiritu de la ley; provean sus reco-
mendaciones para cambios. Es im-
portante hacer esto lo antes posible
ya que el proyecto de ley se puede
discutir tan temprano como a media-
dos de mayo. Entiendo que la Sena-
dora Clinton (D-NY) es una figura
muy importante por su interés en la
legislacion de Head Start. Hagan oir
sus voces.

Scott Mesh, Ph.D.
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NJMHI to Develop Training Video to Accompany
Model Mental Health Program for Hispanics Report

Early in 2004, the New Jersey Mental
Health Institute’s (NJMHI) Changing
Minds, Advancing Mental Health for
Hispanics (CMAMH) project devel-
oped and nationally disseminated a
report titled, Model Mental Health Pro-
gram for Hispanics. The report recom-
mends steps for mental health agencies
to attract and retain Hispanics in men-
tal health services. It was based on
findings from CMAMH’s review and
analysis of Hispanic mental health lit-
erature and from focus groups with
Hispanics from four Hispanic ethnic
groups throughout the State of New
Jersey. The report represents NJMHI-
CMAMH?’s efforts to highlight a model
mental health program for Hispanics
and includes best practices for mental

health agencies and clinicians to utilize
in order to attract and retain Hispanics
in mental health services that reflect
Hispanics’ needs and cultural prefer-
ences. Mental health professional from
New Jersey and New York widely
praised the report as capturing key ele-
ments of successful mental health ser-
vice programming for Hispanics.

In order to further assist mental health
agencies NJMHI-CMAMH is develop-
ing a training video highlighting the
Model Mental Health Program for Hispan-
ics report. Sponsored by the Eli Lilly
and Company the video will be in Eng-
lish and is anticipated to be available in
the Fall of 2005.

Henry Acosta, NJMHI Deputy Direc-
tor and CMAMH Project Director;
Peter J. Guarnaccia, Ph.D., medical
anthropologist and investigator, Insti-
tute for Health, Health Care Policy, and
Aging Research, Rutgers, The State
University of New Jersey; and Eliza-
beth Salazar, Community Outreach
Coordinator, NJMHI have spearheaded
these projects.

Henry Acosta, MA, MSW, LSW

To learn more about the Changing Minds, Advancing Mental Health for Hispanics project, please contact Henry Acosta, NJMHI Deputy
Director and CMAMH project director, at (609) 838-5488, ext. 205, or via e-mail at hacosta@njmbhi.org.

NJMHI va a desarrollar un video de entrenamiento para acompafiar
el programa modelo de la salud mental para los hispanos

Al principio del 2004, el proyecto
Changing Minds, Advancing Mental
Health for Hispanics (CMAMH) del
New Jersey Mental Health Institute’s
(NJMHI) disemino un informe titula-
do, Programa Modelo de la Salud Mental
Para los Hispanos. El informe reco-
mienda los pasos para que las agencias
de la salud mental atraigan y conser-
ven a los hispanos en servicios para la
salud mental. Fue basado en los resul-
tados del analisis del CMAMH’s y a
partir de cuatro grupos étnicos Hispé-
nicos a través del estado de New Jer-
sey. El informe representa esfuerzos de
NJMHI-CMAMH's para destacar un
programa modelo de la salud mental
para los Hispanos e incluye las mejores

préacticas para que las agencias y los
clinicos de la salud mental utilicen pue-
dan atraer y conservar a los Hispanos
en los servicios de la salud mental que
reflejan las necesidades y las preferen-
cias culturales de los hispanos. Profe-
sionistas en la salud mental de Nuevo
Jersey y de Nueva York dijeron que el
informe capturo los elementos impor-
tantes de los programas de la salud
mental para los hispanos.

Para asistir a las agencias de salud
mental NJMHI-CMAMH estd des-
arrollando un video de entrenamiento
que destaca el Programa Modelo de la
Salud Mental Para los Hispanos. Patro-
cinado por el Eli Lilly y Company el

video estard en inglés y se anticipa
para estar disponible en el Otofio del
2005.

Henrio Acosta, diputado director de
NJMHI y director del proyecto de
CMAMH; Peter J. Guarnaccia, Ph.D.,
antropélogo médico e investigador,
instituto para la politica de la salud, del
cuidado médico, y la investigacién del
envejecimiento, Rutgers, la universidad
de estado de Nuevo Jersey; y Elizabeth
Salazar, comunidad excede a coordina-
dor, NJMHI tiene empezaron estos
proyectos.

Henry Acosta, MA, MSW, LSW

Para aprender mas sobre Programa Modelo de la Salud Mental Para los Hispanos, favor de ponerse en contacto con Henry
Acosta, NJMHI diputado director y director del proyecto de CMAMH, al (609) 838-54:88, ext. 205, o via correo elec-

trénico a hacosta@njmbhi.org.
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Toro-Alfonso, J., & Rodriguez-Madera, S. (Eds.) (2005). Al margen del género: La violencia
doméstica en parejas del mismo sexo. San Juan, Puerto Rico: Ediciones Huracdn.

Domestic violence has serious
health, social and mental health
problem in our societies. For years
the conceptual framework to ex-
plain intimate violence was related
to gender. Male chauvinists were
the aggressors and women were
the victims. However, this view
does not recognize or explain inti-
mate violence among same-sex
partners. This book is based on
research among Puerto Rican gay
and lesbian couples involved in
incidents of emotional, physical or
sexual violence. The book repre-
sents a useful resource for scholars
and community activist to review
intimate violence from perspec-
tives that goes beyond gender to
describe prevalence and possible

explanations for the occurrence
of these incidents.

This book is based on research
initiated by José Toro-Alfonso,
who is an associate professor at
the Department of Psychology
at the University of Puerto Rico.
The co-editor, Sheilla
Rodriguez-Madera was gradu-
ated from the University of
Puerto Rico and is the current
executive director of the Com-
mission for the Study of Vio-
lence in Puerto Rico. This
book is a compilation of re-
search supported by institutional
funds from the Dean of graduate
studies and research.  Other
authors share their work like

Nilsa Burgos from the Gradu-
ate School of Social Work,
Axel Santos, Luis Nieves-Rosa,
Sandra Franco, and Sarah
Malave. This book challenges
traditional perceptions about
domestic violence demonstrat-
ing that power, and not gender
is the basis for intimate vio-
lence. For more information
please contact Dr. Toro-

Alfonso at jtoro@uprrp.edu.

Toro-Alionso, J., & Rodriguez-Madera, S. (Eds.) (2005). Al margen del género: La violencia
doméstica en parejas del mismo sexo. San Juan, Puerto Rico: Ediciones Huracan.

La violencia domestica tiene
consecuencias serias para la sa-
lud fisica y mental y el entorno
social. Por muchos afios el mar-
co conceptual que se ha utilizado
para explicar la violencia {ntima
estaba relacionado al género.
Hombres chauvinistas han sido
los agresores y las mujeres sus
victimas. Sin embargo esta pers-
pectiva no reconoce o explica la
violencia doméstica entre pare-
jas del mismo sexo. Este libro
presenta resultados de investiga-
ciones llevadas a cabo con pare-
jas homosexuales en Puerto Rico
que han estado involucradas
en incidentes de violencia emo-
cional, fisica, o sexual. El libro
representa un recurso util para
académicos y activistas para
repasar la violencia intima desde

perspectivas que van mas alld
del género y que describen la
prevalencia y proveen explica-
ciones posibles de la ocurren-
cia de estos incidentes.

Este libro estd basado en las
inverstigaciones de José Toro-
Alfonso, professor en el dpear-
tamento de psicologfa de la
Universidad de Puerto Rico.
La co-editora, Sheila Rodri-
guez-Madera, se gradu6 de la
Universidad de Puerto Rico y
es hoy en dfa la directora eje-
cutiva de la Comision del Es-
tudio de Violencia en Puerto
Rico. Este libro es una compi-
lacién de estudios apoyados
por fondos institucionales de
la oficina del Decano de Estu-
dios Graduados e Investiga-
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ciones. Otroa autores com-
parten su trabajo, como Nilsa
Burgos de la Escuela Gradua-
da de Trabajo Social, Axel
Santos, Luis Nieves-Rosa,
Sandra Franco, y Sarah Mala-
ve. Este libro reta las percep-
ciones tradicionales acerca de
la violencia doméstica demos-
trando que el poder, y no el
género, es la base de la vio-
lencia intima. Para més infor-
macién por favor comunique-
se con el Dr. Toro-Alfonso a

Jtoro@uprrp.edu.
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The NLPA-Awards Committee was
constituted by:

Ignacio David Acevedo-Polakovich
Doctoral Student

Clinical Psychology

Department of Psychology
University of Kentucky

Esteban V. Cardemil, Ph.D.

Assistant Professor of Psychology
Frances L. Hiatt School of Psychology
Clark University

Andrés J. Consoli, Ph.D. (chair)
Associate Professor
Department of Counseling

San Francisco State University
Yvette N. Tazeau, Ph.D.
Licensed Psychologist

San Jose, California

Melisa S. Valle
Doctoral Student
School Psychology
Texas A&M University

I want to express my appreciation to all
of you who took the time to nominate a
colleague and to congratulate you all
alike, recipients and nominees.

Si se puede!

Andrés Consoli

Henry Acosta, MA, MSW, LSW, an
NLPA member from New Jersey, was
recently accepted into the Ph.D. in Social
Work program at Rutgers, The State Uni-
versity on New Jersey. Mr. Acosta will
begin classes in this program in the fall of
2005 and focus his attention on Social
Policy Analysis and Administration. Mr.
Acosta was also recently invited to and
will present on the New Jersey Mental
Health Institute’s Changing Minds, Advanc-
ing Mental Health for Hispanics program at
the 30" Interamerican Society of Psy-
chologist Congress in Buenos Aires, Ar-
gentina, and at the 2005 World Mental
Health Congress in Cairo, Egypt.

Emilio C. Ulloa, Ph.D. has recently been selected to take on the role
of co-director of SDSU's NIH funded Minority Biomedical Research
Support Program which provides training and financial support to

underrepresented students in research.

Dr. René Diaz-Lefebvre, psychology professor at Glendale Community College, has been named the 2005 Out-
standing Latino Faculty in Service/Teaching in Higher Education. The award is given by the Hispanic Caucus of
the American Association for Higher Education (AAHE), and recognizes an individual who has provided out-
standing service through creation or expansion of a program, innovative programming and excellent instruction.
Diaz-Lefebvre was the first to apply Dr. Howard Gardner's now-famous research into Multiple Intelligences to
actual college classrooms where students are given creative Learning Options that allow them to absorb class ma-
terial in innovative ways. His ten-year-old program at GCC, called Multiple Intelligences/Learning for Under-
standing (MI/LfU) has twice been nominated for the prestigious Bellwether Award from the Community College
Futures Assembly. He has written books in both English and Spanish describing the MI/LfU program and has
lectured widely in the U.S. and abroad. His books have been translated into several other languages as well. Diaz-
Lefebvre will receive his award at the AAHE Conference in Atlanta, Georgia, on March 17, 2005.

© 2005 NLPA
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Miembros del Comité de Premios de
NLPA:

Ignacio David Acevedo-Polakovich
Estudiante de postgrado
Psicologia Clinica

Departmento de Psychologfa
University of Kentucky

Esteban V. Cardemil, Ph.D.
Catedréatico Auxiliar

Escuela de Psicologia Frances L.
Hiatt

Clark University

Andrés J. Consoli, Ph.D. (presidente)
Catedratico Asociado

Departmento de Consejerfa

San Francisco State University

Avisos y premios

Yvette N. Tazeau, Ph.D.
Psicéloga
San Jose, California

Melisa S. Valle
Estudiante de postgrado
Psicologia Escolar
Texas A&M University

Quiero expresar mi apreciacién a
todos aquellos que tomaron de su
tiempo para nominar a sus colegas y
felicito tanto a los que recibieron
premios como a los nominados.

iSi se puede!

Andrés Consoli
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Henry Acosta, MA, MSW, LSW,
miembro de NLPA de Nueva Jersey,
fue recientemente aceptado al progra-
ma doctoral de Trabajo Social en Rut-
gers, The State University on New
Jersey. El Sr. Acosta comenzara clases
en el otono del 2005 y enfocard su
atencion en Analisis de Politica Social
y Administracién. ElI Sr. Acosta
tambi’en fue invitado recientemente a
presentar sobre “New Jersey Mental
Health Institute’s Changing Minds,
Advancing Mental Health for Hispa-
nics” en 30* congreso de la Sociedad
Interamiericana de Psicologia en Bue-
nos Aires, Argentina, y el congreso de
World Mental Health en Cairo, Egip-
to.

Emilio C. Ulloa, Ph.D., ha sido seleccionado recientemente para tomar el rol de co-director del
programa Minority Biomedical Research Support Program de SDSU auspiciado por el NIH. Este
programa provee adiestramiento y ayuda financiera a a estudiantes minoritarios en investigacion.

Profesor GCC es nombrado profesor Latino de excelencia del AAHE

El Dr. René Diaz-Lefebvre, maestro de psicologfa del Colegio Comunitario de Glendale ha sido nombrado Latino Des-
tacado de la Facultad en Servicio/Ensefianza en la Educacién Superior 2005. El premio es otorgado por los Lideres His-
panos de la Asociacién Americana de Educaciéon Superior (American Association for Higher Education) (AAHE), y reco-
noce a los individuos que han proporcionado notable servicio por medio de la creacién o expansiéon de un programa, pro-
gramacién innovadora e instruccién excelente. El Dr. Diaz-Lefebvre fue el primero en aplicar la ahora famosa investiga-
ci6n de Inteligencias Multiples del Dr. Howard Gardner en los actuales salones de colegio donde los estudiantes son
proporcionados con formas creativas de aprendizaje que les permite absorber el material de las clases con formas inno-
vadoras. Su programa de 10 afios en el GCC, llamado Inteligencias Multiples/Aprendizaje para el Entendimiento (MI/
LfU) ha sido nominado dos veces para el prestigioso Premio Bellwether de la Asamblea de Futuros Colegios Comunita-
rios. K1 ha escrito libros en inglés y en espaiol describiendo el programa MI/LfU y ha impartido conferencias alrededor
de los E.U. y en el extranjero. Sus libros han sido traducidos en diferentes idiomas. Diaz-Lefebvre recibird su premio en
la Conferencia de AAHE en Atlanta, Georgia el 17 de marzo del 2005.
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Awards and Announcements

Dear Colegas of NLPA,

As chair of NLPA’s awards committee, it gives me great pleasure to share with you the names of and a brief description of
our award recipients. The awards were presented at our recently held, national conferencia. A total of four awards in four

different categories were granted.

NLPA - Cynthia de las Fuentes Dissertation Award

Criteria for the award included:

Focusing on issues related to Latino/a Psychology theory,
research, or practice. Contributing in a substantive way to
the advancement of knowledge related to Latino/a Psy-
chology. This Dissertation Award included $500 through
a generous donation by Dra. Cynthia de las Fuentes.

Awardee: Ms. Rachel Navarro, University of Missouri-
Columbia

Ms. Navarro is a doctoral student in the Department of
Educational and Counseling Psychology at the University
of Missouri-Columbia and is completing her pre-doctoral
internship at the University of Florida Counseling Center.
The title of her dissertation is “Examining the Career De-
velopment of Mexican American Middle School Stu-
dents: A Test of Social Cognitive Career Theory.” Ms.
Navarro’s dissertation examines the contribution of vari-
ous personal (gender, generation status), contextual
(social class, acculturation, social support) and social cog-
nitive variables on Mexican American middle school stu-
dents' math/science interests and career goals. According
to her nominators, “Rachel's dedication and commitment
to scholarship in the field of Latino Psychology is clearly
evident in her choice of dissertation topic and her concep-
tualization of her dissertation. Given the paucity of re-
search focused on factors that contribute to the career de-
velopment of Mexican Americans as well as the need for
educational and career interventions that are culturally
sensitive and culturally appropriate, Rachel’s dissertation
represents much needed scholarship.” In addition, Ms.
Navarro has been described as a “highly energetic individ-
ual who strives to maintain an involvement in a myriad of
activities. As such she has distinguished herself among
doctoral students in our department as a very high
achiever by involving herself in a number of practice and
research opportunities, and excelling in her courses.”
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NLPA - Star Vega Distinguished Service Award (an
award conferred upon psychologists who have distin-
guished themselves by their service to the Latino/a com-
munity). The award is named in honor and memory of
Dr. Star Vega for this conferment. Dr Star Vega, Practitio-
ner, Professor of Psychology, and advocate for all psy-
chologists, died Saturday April 24, 2004 at the young age
of 55 due to leukemia. Dr. Vega was core faculty in the
doctoral program in Clinical Psychology at Phillips
Graduate Institute. She was also the 2002 President of the
California Psychological Association, the first Latina to
occupy this position.

Awardee: Dr. Salvador Santiago-Negron, Universidad
Carlos Albizu

Dr. Santiago-Negron, a Puerto Rican psychologist who
obtained a doctoral degree from the University of Wiscon-
sin, Madison and an MPH from Harvard School of Public
Health, is the president of the Universidad Carlos Albizu.
His nominators indicated that “Dr. Santiago-Negron has
fervently dedicated his professional endeavors to increas-
ing the participation of minority constituencies in under-
represented professional sectors in the United States and
Puerto Rico. He has promoted the training of culturally
sensitive professionals who... will be capable of servicing
a pluralistic and diverse society.” Under Dr. Santiago-
Negron’s presidency, the Universidad Carlos Albizu has
been ranked as the fifth leading university in the US con-
ferring doctoral degrees to Latinos, according to the Na-
tional Science Foundation.
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The next two awards make direct reference to the NLPA Mission. The NLPA mission statement reads:

Generating and advancing psychological knowledge.

Fostering the effective application of psychological knowledge for the benefit of the Hispanic/Latino population.

Valuably contributing to the field of Latina/o psychology.

Promoting the educational and professional advancement of Latina/o psychologists.

Fostering communication with members of Latina/o communities at all levels for their mutual education.
Promoting an awareness and understanding of issues that Latina/o psychologists and mental health professionals
might have as related to their educational and professional experiences.

NLPA - Distinguished Professional Career Award (an
award conferred upon psychologists whose contributions
have advanced an agenda congruent with NLPA's mis-
sion).

Awardee: Dra. Patricia Arredondo, Arizona State Uni-
versity

Dra. Arredondo, professor and Associate Vice-President
at Arizona State University is the former presidenta of
NLPA, ACA’s president-elect, and the former president
of APA’s Division 45 and ACA’s AMCD. She received
an EdD from Boston University and an EdM from Boston
College. While Dra. Arredondo needs no introduction, it
should be noted here that she is appropriately credited
with reorganizing, re-energizing, and modernizing our
former National Hispanic Psychological Association. Ac-
cording to her nominators, “she has been the inspiration,
motivation and driving force behind the resurgence of
NLPA. She is both the face and heart of NLPA. For
many years she has been one of the leaders of the multi-
cultural competence movement and her work in this area
led her to be recognized as a “living legend” by ACA.”
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NLPA - Distinguished Professional Early Career
Award (an award conferred upon psychologists whose
contributions have advanced an agenda congruent with
NLPA's mission). Early career is 10 years or less since
earning a doctoral degree.

Awardee: Dra. Lydia Buki, University of Illinois at Ur-
bana-Champaign

Dra. Buki, a licensed psychologist, is an assistant profes-
sor in the Department of Educational Psychology, Uni-
versity of Illinois at Urbana-Champaign. She received a
doctoral degree in 1995 from the Arizona State University
in Tempe and an MA in 1992 from CSU Sacramento.
Dra. Buki’s Distinguished Professional Early Career Con-
tributions have focused in advancing Latina/o psycho-
logical scholarship and in understanding and reducing
health inequities, particularly in the area of medically un-
derserved Latinas and breast cancer. Her research agenda
focuses on (a) barriers to early detection of breast and cer-
vical cancer in Latina immigrant women, (b) psychosocial
factors that are likely to enhance early detection behaviors
in this group of women, and (c) mental health needs of
Latina women who have been diagnosed with breast can-
cer. Her nominators described Dra. Buki as “one of the
rare scholars who is committed to academic excellence
and social responsibility — her research is scientifically
rigorous with applied implications.” Dra. Buki has pub-
lished extensively and has disseminated her scholarly
work through a multitude of presentations at national and
international conferences.
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Estimadas colegas de NLPA,

Como director del comité de premios del NLPA, me da gran placer de compartir con ustedes los nombres y una breve descrip-
cién de nuestros recipientes de los premios. Los premios se presentaron en la conferencia nacional que tuvimos recientemente.

Presentamos un total de cuatro premios en cuatro diversas categorias.

NLPA — Premio Cynthia de las Fuentes para la disertacién
Criterios para el premio incluyeron:

Enfoco en la teoria de la psicologia Latino/a, investigaciones, o
practica. Contribucién substantive al conocimiento relacionada
con la psicologia Latino/a. Este premio incluy6 $500 por medio
de una donacién de la Dra. Cynthia de las Fuentes.

Recipiente: Ms. Rachel Navarro, University of Missouri-
Columbia

Ms. Navarro es una estudiante posgraduada en el departamen-
to de la psicologfa educativa y de asesoramiento en la Universi-
ty of Missouri-Columbia y estd terminando su internado docto-
ral en el centro de aconsejamiento de la University de Florida.
El titulo de su disertacién "Examinando el desarrollo de carrera
de los estudiantes americanos mexicanos en la secundaria: Una
prueba de la teorfa cognoscitiva social de la carrera." La diser-
tacién de Ms. Navarro examina de las varias variables cognos-
citivas personales (género, estado de la generacién), del contex-
to (clase social, aculturacién, ayuda social) y sociales en los in-
tereses y metas relacionadas a las matemdticas y la ciencia. Se-
gtn los que la nominaron, “La dedicacién al campo de la psico-
logfa de Latino/a es claramente evidentes. Dado la falta de in-
vestigaciones centradas en los factores que contribuyen al

desarrollo de las carrera de americanos mexicanos asi como la
necesidad de la educacién e intervenciones de la carrera que son
sensibles y apropiados culturalmente, la disertacién de Rachel
representa un trabajo muy necesario. Ademds, han descrito a
Ms. Navarro como una "individua altamente energética que se
envuelve en muchas actividades. Como tal ella se ha distingui-
do entre los estudiantes posgraduados en nuestro departamento
como un cumplidora muy activa en varias oportunidades
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NLPA - El premio Star Vega para el servicio distingui-
do (un premio para psicélogos que se han distinguido por su
servicio a la comunidad Latino/a). El premio es en el honor
y la memoria de la Dra. Star Vega. La Dra. Star Vega, Psi-
cbloga, Profesora y luchadora para todos los psicélogos,
murié el 24 de abril de 2004 a la edad joven de 55 debido a
la leucemia. La Dra. Vega era profesora en el Phillips Gra-
duate Institute. Ella era la presidente 2002 de la California
Psychological Association, la primera Latina en ocupar esta
posicién.

Recipiente: Dr. Salvador Santiago-Negroén, Universidad
Carlos Albizu

El Dr. Santiago-Negroén, un psicélogo Puerto Riqueno que
recibo su doctorado doctoral en la University of Wisconsin,
Madison y su en la Escuela de la Salud Publica de Harvard,
es el presidente de la MPH Harvard de la salud publica, es el
presidente Universidad Carlos Albizu. Sus nominadores
indicaron que el "Dr. Santiago-Negroén ha dedicado fervien-
temente sus esfuerzos profesionales a aumentar la participa-
cién de las minorfas en los sectores profesionales de los Es-
tados Unidos y Puerto Rico. El ha promovido el entrena-
miento de profesionales sensibles as la cultura que... sean
capaces de mantener a una sociedad pluralista y diversa."
Debajo la presidencia del Dr. Santiago-Negron,
la Universidad Carlos Albizu se ha alineado como la quinta
universidad en los EE.UU. que dan doctorados a los Lati-
nos, segtin la National Science Foundation.
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Avisos y premios

Las dos concesiones siguientes hacen referencia directa a la misién de NLPA. La declaracién de la misién de NLPA dice:

® Generando y avanzando conocimiento psicolégico.

® TFomentando el uso eficaz del conocimiento psicolégico para la ventaja de la poblacién Hispano/a / Latino/a.

®  Contribuyendo al campo de la psicologia Latina/o.

® Promoviendo el adelanto educativo y profesional de psic6logos Latinas/os.

® TFomentando la comunicacién con los miembros de las comunidades Latinas/os en todos los niveles para su educacién mu-
tua.

® Promoviendo el conocimiento sobre lo que los psicélogos Latinos/as pueden tener con respeto a sus experiencias educati-

vas y profesionales.

NLPA - Premio para profesional distinguido en la carre-
ra (un premio para los psicélogos cuyas contribuciones
han avanzado una agenda congruente con la mision de
NLPA).

Recipiente: Dra. Patricia Arredondo, Arizona State Uni-
versity

Dra. Arredondo, profesor y Vice presidente Asociada en
Arizona State University es la presidenta anterior de NLPA,
presidenta electo de ACA, y la presidenta anterior de la divi-
sién 45 de APA y de ACA's AMCD. Ella recibi6 un EdD de
Boston University y un EdM de Boston College. Mientras
que la Dra. Arredondo no necesita ninguna introduccion,
debe ser observado aqui que le acreditan apropiadamente con
la reorganizacién, la re-energizacion, y modernizacién de
nuestra asociacién nacional anteriormente llamada, National
Hispanic Psychological Association. Segtn sus nominadores,
"ella ha sido la inspiracién, la motivacién y la fuerza impulso-
ra detras del resurgimiento de NLPA. Ella es la cara y el co-
razén de NLPA. Por muchos afios ella ha sido uno de los li-
deres del movimiento multicultural y su trabajo en esta 4rea
la lleva a ser reconocida como ‘leyenda que vive’ por ACA."
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NLPA - Premio para profesional distinguido temprano
en la carrera (un premio para los psicélogos cuyas contri-
buciones han avanzado una agenda congruente con la
misién de NLPA). Temprano en la carrera se refiere a
menos de 10 aios desde haber recibido el doctorado.

Recipiente: Dra. Lydia Buki, University of Illinois at Ur-
bana-Champaign

La Dra. Buki, psicéloga licenciada, es profesora auxiliar en el
departamento de la psicologia educativa, University of Illi-
nois en Urbana Champaign. Ella recibié su doctorado en el
1995 en la Arizona State University en Tempe y un MA en
1992 de CSU Sacramento. Las contribuciones tempranas
distinguidas de la Dra. Buki se han enfocado en avanzar la
psicologia Latina/o y en reduccién las injusticias de la salud,
particularmente en el 4rea de medicamentos para Latinas
con cancer de los senos. Su agenda de la investigacién se
centra en (a) barreras a la deteccién temprana del cancer cer-
vical y de los senos en las mujeres Latinas inmigrantes, (b)
los factores sicosociales que influyen la deteccién temprana
en este grupo de mujeres, y (c) las necesidades de la salud
mental de las mujeres Latina que se han sido diagnosticadas
con el cancer de los senos. Sus nominadores describieron a la
Dra. Buki como "una profesionista que es cometida a la exce-
lencia académica y a la responsabilidad social - sus investiga-
ciones cientificas son rigurosas con implicaciones aplicadas."
La Dra. Buki ha publicado extensivamente y ha diseminado
su trabajo por medio me miltiples presentaciones en confe-
rencias nacionales e internacionales.
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PRESIDENT-ELECT
Joseph M. Cervantes, Ph.D., ABPP

I am asking the Association for their en-
dorsement as President Elect for the Na-
tional Latino Psychological Association.
I have been a member of the APA for
almost 30 years and have been able to
witness the building of multicultural the-
ory and counseling over this period of
time. I have advocated for service to La-
tino/Spanish speaking populations since
my graduate school days at the University
of Nebraska, Lincoln in the early 1970’s,
and have remained faithful to that com-
mitment in my counseling practice, my
instruction and mentoring of students,
and in my scholarship.

My role as professor in the Counseling
Department at Cal State Fullerton and the
opportunity to work with a wide diversity
of students have afforded me helpful ex-
periences in understanding the broad po-
litical agenda of an Association such as
ours. Legitimacy of the NLPA in rela-
tionship to the larger mainstream organi-
zations certainly is an important parame-
ter in the work that must be done at the
executive level. Just as important is hav-
ing the National Latino Psychological
Association be recognized for its own
merits so that it can stand on its own as an
institution that has credibility, integrity,
and trustworthiness among its members.

I am a strong supporter of mentoring stu-
dents and having them take increased
responsibility for assisting others along the
way. This level of role modeling is unique
to our cultural framework and one that I
fully endorse. A commitment to what we
do professionally as Latino/a psycholo-
gists can only help make our Association
strong relative to its aim, aspirations, and
mission.

I seek your endorsement as President

Elect of the National Latino Psychologi-
cal Association.
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NLPA New Officers

SECRETARY

Miiton Fuentes, Psy.D.

Dr. Milton Fuentes received his MA in Psychology with a concentration in Latino
Psychology from Montclair State University and his Psy.D in Clinical Psychology
from the Graduate School of Applied and Professional Psychology at Rutgers Univer-
sity. He completed a pre-doctoral fellowship in Clinical and Community Psychology
at Yale University and a one-year clinical directorship at Columbia University. He is
currently an Assistant Professor of Psychology at Montclair State University, Co-
director of the Latin American and Latino Studies program and a licensed psycholo-
gist. He is one of the founding members of the Latino Psychological Association of
New Jersey and has served as the association’s Newsletter Editor, Treasurer, Confer-
ence Chair and President. He is currently the association's past president. Dr.
Fuentes is a Member-At-large of the New Jersey Psychological Association, Co-Chair
of the School Intervention Interest Group for Division 27 and Co-Program Chair for
the Clinical Psychology of Ethnic Minorities section (Division 12, Section 6). Dr.
Fuentes' interests are in the areas of Latino, Multicultural and Family Psychology.
He serves as a consultant to several schools and community-based agencies, including
the Puerto Rican Family Institute.

It is an honor to have been nominated for the position of secretary of NLPA. I have
been an active member of NLPA for the past two years, presenting at the biennial
conferences, serving as program reviewer, posting announcements regularly on the
listserv and co-chairing the State Chapter Development Committee with Dr. Miguel
Gallardo. I have also contributed financially to the association as a Lifetime Found-
ing Member. As secretary, I would continue to support the efforts of NLPA in pro-
moting Latino Psychology throughout the country and beyond. I see NLPA serving
as the “primary and official” voice of Latino Psychology and functioning as a clear-
inghouse for consultants, resources, research initiatives, policy position papers, and so
on. As NLPA continues to grow, I would like to engage the board in a dialogue
around hiring an executive director to manage the day to day matters of the associa-
tion. This addition, which is the common model used by most professional associa-
tions, would help stabilize the association and free the board to engage in strategic
planning around its primary mission. Also, since Latino psychology is such a broad
field, I would like to see the association develop interest groups so that folks can col-
laborate in their particular areas of expertise and interest (e.g., Children and Families,
Assessment, GLBT, Multicultural Training, etc.). In November, a group met to dis-
cuss the development of a GLBT committee. I would support their efforts and en-
courage others to consider other interest groups within the association that would
better address their professional interests and needs. I would also continue my work
on the State Chapter Development Committee (SCDC). Currently, there are three
state/regional Latino Psychological Associations (Midwest, California and New Jer-
sey). The SCDC is exploring the possibility of developing chapters in Texas, Florida,
Oregon, and Colorado. As you will note in my biosketch, the business of psychologi-
cal associations is not foreign to me. I welcome the opportunity to share my energy,
experience and commitment with NLPA. Thanks for your consideration.
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STUDENT REPRESENTATIVE
Diana Marie Naranjo

At the last NLPA annual meeting, I realized the potential that NLPA has.
It felt like I was reliving a time that had already past, a time when people
were joining together in the streets standing up for their rights, a time when
speeches were made that would forever be remembered, and a time that I,
unfortunately missed because I was born in the wrong decade. At the last
meeting, students were talking, we were organizing, we were laying out the
beginnings of a structure that would help not only to serve current students,
but recruit and retain future students to our familia. NLPA is growing and
it is growing fast. Students are a large sector of this growth, and when I met
so many students with so much energy, so much passion and all with the
desire to come together and represent the future of Latino psychology I
couldn’t help but feel enthusiastic.

We began to brainstorm about possibilities for a NLPA student division, an
entity within NLPA that would cater to students. Some of our ideas are
things like creating a space on the web within the NLPA website where stu-
dents can post various resources that pertain to opportunities, chat online
with other student members, have “online” mentoring sessions with our
senior NLPA members and basically be a place where students can have
access to everything that NLPA offers. We also discussed having stronger
ties with other student groups such as APAGS and actively recruiting at
large conferences. We wanted to have a standing student column in El Bo-
letin where students can share their experiences. We discussed a hospitality
suite at the next conference that would be a meeting point for students at-
tending the conference, especially because many students expressed feeling
overwhelmed at first with all of the activities and networking. This student
suite would serve as central hub where students could ask question, get com-
fortable in a conference environment with the support of other students, and
have social activities.

These are just some of the many ideas that I would like to make sure go into
effect as the student representative. After the last conference I continued
contact with Dr. Patricia Arredondo, Dr. Azara Santiago-Rivera, Dr. Marie
Miville, and Dr. Jeanette Castellanos in order to make sure that they knew
of all of the ideas that us students had. Not only did they hear them, but
they went through a great deal of effort to make sure that student representa-
tion became a reality. I have been fortunate in my student-career to become
involved in NLPA, and want to make sure that we extend and reach out to
as many students as possible, giving them the opportunities that I have had.
It is with gratitude to NLPA that I want to become more involved as the
student representative, it is with vigor in that movement that our parents and
grandparents started for Latinos in this country, and it is with honor that I
ask for your help in doing so.
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TREASURER
Maryann Santos de Barona, Ph.D

Maryann Santos de Barona, Ph.D., cur-
rently is Professor and Interim Associate
Dean for Academic Programs and Per-
sonnel at Arizona State University. A
graduate of the School Psychology Doc-
toral Training Program at The Univer-
sity of Texas at Austin, she has been
active in addressing the need for cultural
appropriate practices in assessment,
treatment and research activities and to
increase Latino representation in the
psychological community.  She has
served as past-President of the National
Hispanic Psychological Association, past
editor of El Boletin, member of the APA
Minority Fellowship Program Advisory
Panel, and currently is chair of the Ari-
zona Board of Psychologist Examiners.

I believe NLPA's mission is critical to
the Latino public as well as the psycho-
logical community. We must continue
our efforts to educate our colleagues on
appropriate intervention approaches and
methods of scientific inquiry. I am com-
mitted to contributing to this effort in
any useful way. In that context, I am
willing to take on the responsibilities of
NLPA Treasurer.
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PRESIDENTE-ELECTO
Joseph M. Cervantes, Ph.D., ABPP

Le estoy pidiendo la asociacién su en-
doso como presidente electo para la
Asociacién Nacional de Psicologfa Lati-
na. He sido miembro de la APA por
casi 30 afios y he podido ver el creci-
miento de la teorfa y consejerfa multi-
cultural durante este perfodo de tiem-
po. He abogado por el servicio a las
poblaciones de habla hispana desde mis
dfas como estudiante de post-grado en
la Universidad de Nebraska, Lincoln a
principio de los afos 70, y he seguido
siendo fiel a ese compromiso en mi
préctica de consejerfa, mi ensefianza y
consejerfa de estudiantes, y en mi tra-
bajo académico.

Mi papel como profesor en el Departa-
mento de Consejerfa en la Cal State
Fullerton y la oportunidad de trabajar
con una diversidad amplia de estudian-
tes me han llevado a experiencias pro-
vechosas en entender la amplia agenda
politica de una asociacién como la nues-
tra. La legitimidad del NLPA en la
relacién a las organizaciones principa-
les mas grandes es ciertamente un pa-
rametro importante en el trabajo que se
debe hacer en el nivel ejecutivo. Asf de
importante también es que se reconoz-
ca a la Asociacién Nacional de Psicolo-
gia Latina para sus propios méritos de
modo que pueda representar una insti-
tucién que sea confiable, integra, y dig-
na de confianza entre sus miembros.

Apoyo fuertemente la asesorfa a estu-
diantes y también que éstos tomen la
responsabilidad de asistir a otros a lo
largo del camino. Este nivel de mode-
lamiento es tnico a nuestro marco cul-
tural y uno que que endoso completa-
mente. Un compromiso con lo que
hacemos profesionalmente como psicé-
logos Latinos/as sirve para hacer nues-
tra Asociacién fuerte relativo a sus me-
tas, aspiraciones, y mision.

Busco su endoso como presidente elec-
to de la Asociacién Nacional de Psico-
logfa Latina.
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SECRETARIA
Milton Fuentes, Psy.D.

El Dr. Milton Fuentes recibié su MA en sicologfa con una concentracién en
psicologia Latina de Montclair State University y su Psy.D en psicologfa clinica
del Graduate School of Applied and Professional Psychology en Rutgers Uni-
versity. Completé un internado pre-doctoral en psicologia clinica y comunitaria
en Yale University y una direccién clinica en Columbia University. El es actual-
mente catedratico auxiliar de psicologfa en Montclair State University, co-
director del programa de estudios latinoamericanos y Latinos, y un psicélogo
con licencia. El es uno de los miembros fundadores de la asociacion psmologlca
de Latinos de Nueva Jersey y ha servido como el editor del boletin de la asocia-
cién, el tesorero, dirigente de la conferencia y presidente. El es actualmente el
presidente pasado de la asociacién. El Dr. Fuentes es un Miembro Ejecutivo de
la Asociacién Psicolégica de Nueva Jersey, de la Co-Presidente del Grupo de
Interés de Intervencién Escolar para la divisién 27 y Co-Dirigente de Progra-
mas para la seccién de Psicologfa Clinica de Minorfas Etnicas (divisién 12, sec-
cién 6). Los intereses del Dr. Fuentes estan en las dreas de la psicologia Latina,
Multicultural y de familia. El sirve como consultor a varias escuelas y agencias
comunitarias, incluyendo el Instituto de la familia Puertorriquena.

Es un honor haber sido nominado para la posicién de secretario de NLPA. He
sido un miembro activo de NLPA por los dltimos dos afios, presentando en las
conferencias bienales, sirviendo como critico para el programa, enviando avisos
regularmente al listserv y co-presidiendo el Comité de Desarrollo del Capitulo
del Estado con el Dr. Miguel Gallardo. También he contribuido financieramen-
te a la asociacién con una Miembro-por-Vida. Como secretario, continuarfa apo-
yando los esfuerzos de NLPA de promover la psicologia Latina en el pafs y mas
alld. Veo a la NLPA como la voz “primaria y oficial” de la psicologfa Latina y
funcionando como una unidad central para consultores, recursos, iniciativas de
investigacién, manuscritos de posiciones politicas, y asf sucesivamente. A medi-
da que NLPA continta creciendo, quisiera entablar conversaciéon con el comité
ejecutivo acerca de emplear a un director ejecutivo para manejar las materias
cotidianas de la asociacién. Este nuevo miembro, modelo comun utilizado por la
mayoria de las asociaciones profesionales, ayudarfa a estabilizar la asociacién y
permitirfa que los miembros del comité ejecutivo enfocaran su energfa en plani-
ficacién estratégica alrededor de su misién primaria. También, puesto que la
psicologia Latina es un campo tan amplio, quisiera ver la asociacién desarrollar
a grupos de interés de modo que la gente pueda colaborar en sus campos de es-
pecializacién e interés (por ej., nifios y familias, evaluacién, GLBT, adiestra-
miento multicultural, etc.). En noviembre, un grupo se reunié para discutir el
desarrollo de un comité de asuntos GLBT. Apoyaria sus esfuerzos y animarfa a
otros que consideraran formar otros grupos de interés dentro de la asociacién;
éstos serfan més efectivos para manejar las discusiones de sus intereses y necesi-
dades profesionales. También continuarfa mi trabajo en el Comité de Desarrollo
del Capitulo del Estado (CDCE). Actualmente, hay tres asociaciones de psicolo-
gfa Latina estatales/regionales (Midwest, California y Nueva Jersey). E1 CDCE
estd explorando la posibilidad de desarrollar los capitulos en Tejas, la Florida,
Oregon, y Colorado. Como puede notar en mi biosketch, el negocio de asocia-
ciones psicolégicas me es familiar. Acojo con los brazos abiertos la oportunidad
de compartir mi energfa, experiencia, y compromiso con NLPA. Gracias por su
consideracion.
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REPRESENTANTE ESTUDIANTIL
Diana Marie Naranjo

En la reunién anual pasada de NLPA, me di cuenta del potencial que
NLPA tiene. Sentf como si estuviera volviendo a vivir una época pasa-
da, una época cuando la gente se juntaba en las calles para demandar
sus derechos, una época cuando se daban discursos que serfan recorda-
dos por siempre, y una época que desafortunadamente me perdi porque
naci en la década incorrecta. En la Gltima reunién, los estudiantes
hablamos, nos organizamos, y sentamos las bases para los principios de
una estructura que ayudarfa no sélo a servir a estudiantes actuales, pe-
ro a reclutar y retener estudiantes futuros a nuestra familia. La NLPA
estd creciendo y estd creciendo rédpidamente. Los estudiantes son un
sector grande de este crecimiento, y cuando conocf a tan muchos estu-
diantes con tanta energfa, tanta pasién y todos con el deseo de unirse y
representar el futuro de la psicologfa Latina senti mucho entusiasmo.

Comenzamos a generar ideas sobre las posibilidades de una
division estudiantil de NLPA, una entidad dentro de NLPA que dirigi-
da a estudiantes. Algunas de nuestras ideas son cosas como crear un
espacio dentro del sitio de Internet de NLPA en donde los estudiantes
pueden anunciar varios recursos u oportunidades, charlar en linea con
otros estudiantes, tener sesiones de asesoria “en linea” con los miem-
bros mayores de NLPA y que sea bdsicamente un lugar en donde los
estudiantes pueden tener acceso a todo que NLPA ofrezca. También
discutimos la importancia de tener vinculos més fuertes con otros gru-
pos de estudiante tales como APAGS y el reclutamiento activo en las
conferencias grandes. Deseamos tener una columna estudiantil fija en
el El Boletin donde los estudiantes pueden compartir sus experiencias.
Discutimos tener un salén de hospitalidad en la conferencia siguiente
que serfa un punto de reunion para los estudiantes que asisten a la con-
ferencia, especialmente porque muchos estudiantes expresaron sentirse
abrumados inicialmente con todas las actividades y establecimiento de
contactos profesionales. Este salén de hospitalidad servirfa como cen-
tro de ayuda donde los estudiantes podrian hacer preguntas, sentirse
comodos en la conferencia con la ayuda de otros estudiantes, y tener
actividades sociales.

Estos son solo algunas de las muchas ideas que quisiera que
se llevaran a cabo durante mi término como el representante estudian-
til. Después de que la conferencia pasada, continué estando en contacto
con las Dras. Patricia Arredondo, Azara Santiago-Rivera, Marie Mivi-
lle, y Jeanette Castellanos para cerciorarme de que sabian de todas las
ideas que los estudiantes tenfamos. No sélo las oyeron, pero se esforza-
ron mucho para asegurarse de que la representacion estudiantil se con-
virtiera en una realidad. He sido afortunada en mi carrera estudiantil
de involucrarme con la NLPA, y deseo cerciorarme de que extendamos
y alcancemos a tantos estudiantes como sea posible, dandoles las opor-
tunidades que he tenido. Es con gratitud a NLPA que quiero involu-
crarme més como la representante estudiantil, con el vigor de ese movi-
miento que nuestros padres y abuelos comenzaron para los Latinos en
este pais, y es con honor que les pido su ayuda al hacerlo.
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TESORERO
Maryann Santos de Barona, Ph.D

Mary Ann Santos de Barona, Ph.D,,
es actualmente profesora y Decana
Interina de Programas Académicos y
Personal en Arizona State Universi-
ty. Es graduada del programa docto-
ral de Psicologfa Escolar de Universi-
ty of Texas en Austin. Ha abordado
activamente los temas de la necesidad
de practicas culturales apropiadas en
evaluacién, tratamiento e investiga-
cioén, y ha abogado por el aumento de
la representacién de Latinos en la
comunidad psicolégica. Ella ha servi-
do como Presidente de la Asociacién
Psicol6gica Hispanica Nacional, edito-
ra de El Boletin, miembro del Panel
Asesor del Programa de Becas para
Minorias de la APA, y es actualmente
la presidenta de la Junta Examinadora
de Psicélogos de Arizona.

Creo que la misién de NLPA es critica
para el putblico Latino asi como la
comunidad psicolégica. Debemos
continuar nuestros esfuerzos de edu-
car a nuestros colegas acerca de inter-
venciones y métodos de investigacion
cientifica apropiados. Estoy compro-
metida a contribuir a este esfuerzo de
cualquier manera ttil. En ese contex-
to, estoy dispuesto a tomar la respon-
sabilidad de ser tesorera de NLPA.
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The School of Professional Psychology (SPP) at

Pacific University in Forest Grove, Oregon is ex-
tending its search for qualified applicants to fill a
tenure-track or term position at the Assistant Profes-
sor level for the 2005-2006 academic year.
SPP has an APA accredited doctoral Clinical Psy-
chology program, a state -approved accredited Mas-
ter's in Counseling Psychology program, its own
Psychological Service Center in downtown Portland,
and an APPIC approved internship training pro-
gram. The successful candidate must have a Ph.D.
or Psy.D in Clinical or Counseling Psychology and
be license eligible in Oregon. Responsibilities will
include teaching courses in the areas of human di-
versity, cross-cultural psychology and delivery of
culturally competent mental health services, student
advising , mentoring and supervision of community
based services. The successful candidate will be
bilingual (English and Spanish) with reading, writing
and speaking proficiency in both languages in clini-
cal and academic settings. Candidates with previous
experience working with native Spanish-speakers
(Ist and 2nd generation as well as recent Hispanic
immigrants of Mexican origin) are highly preferred.
We are seeking candidates with cross-cultural ex-
perience who have research interests and publica-
tions in cross-cultural psychology and/or specialty
issues related to the target population described
above. To apply for this position, send a cover let-
ter, a current curriculum vita and three letters of
recommendation to Jon Frew, Ph.D., Pacific Uni-
versity, 511 SW 10th Avenue, Suite 400, Portland,
Oregon, 97205. The application deadline is May 15,
2005, or until the position is filled. Pacific Univer-
sity is and Equal Opportunity Employer. Women
and minorities are encouraged to apply.

Los Nifios Services is seeking psychologists, social
workers and other early childhood professionals
seeking a rewarding career helping young children
and families off to a good start in life. To learn about
us and how to join our team go to losninosser-
vices.com for details.
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Psychologist, Counseling and Psychological Service
Center. Doctoral degree in psychology. Eligible fo
licensure in NC. Multicultural and university experi
ence preferred. Responsibilities include counseling,
multicultural programming, supervision, emergenc
on-call, consultation, and outreach services. Accept
ing applications until position is filled. Position avail
able July 1, 2005. Please send vita and three refer
ences to Debbie Beck, Director, Health Services, Bird
Bldg., Western Carolina University, Cullowhee, N
28723 AA/EOE. Minorities encouraged to apply.

PSYCHOLOGIST
Western Carolina University Counseling and Psy-
chological Services Center

Description: Full-time twelve-month position. Re-
sponsibilities include individual and group counsel-
ing, multicultural programming, supervision, train-
ing, emergency services, consultations, assessment,
and outreach presentations. Qualifications: Doctoral
degree in psychology. University counseling center
and multicultural experience is preferred. Eligible
for licensure in North Carolina. Minorities encour-
aged to apply. Salary: Hiring rate is commensurate
with qualifications. University: One of sixteen cam-
puses in the consolidated University of North Caro-
lina system. Student enrollment is 8,500. Located in
the Tuckaseigee River basin between the Blue Ridge
and Great Smoky Mountains and fifty miles west of
Asheville. Counseling Center: One of ten depart-
ments in the Division of Student Affairs. Three psy-
chologists, social worker, alcohol organizer, and
three to five second-year master's interns. Dr. John
Ritchie, Director, can be reached at 828 227-7469 or
Ritchie@email.wcu.edu. Application Deadline:
Accepting applications until position filled. Position
available July 1, 2005 Applications: Please send vita
and three references to Debbie Beck, Chair of Search
Committee, Health Services, 1 Bird Lane, Western
Carolina University, Cullowhee, NC 28723 AA/
EOE
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COUNSELOR/COORDINATOR OF MULTI-
CULTURAL SERVICES Western Carolina Uni-
versity Counseling and Psychological Services
Center. Description: Full-time twelve-month posi-
tion. Responsibilities include individual and
group counseling, multicultural programming,
supervision, training, emergency services, consul-
tations, assessment, and outreach presentations.
Demonstrated interest and expertise in coordinat-
ing and providing services to, but not limited to,
African-American, Latino/a, Native American,
International, and multi-racial/ethnic students.
Qualifications: Masters or doctorate degree in
psychology, counseling, or clinical social work
plus post-masters clinical experience. Eligible for
licensure in NC. Minorities encouraged to apply.
Salary: $38 — 44,000 University: One of sixteen
campuses in the Division of Student Affairs. Stu-
dent enrollment of 8,400. Located in the Tucka-
seigee River basin between the Blue Ridge and
Smoky Mountains. Center has three psycholo-
gists, social worker, alcohol organizer, and three
to five second-year interns. Dr. John Ritchie, Di-
rector, can be reached at 828 227-7469 or
Ritchie@email.wcu.edu Application Deadline:
Accepting applications until position filled. Posi-
tion available July 1, 2005. Applications: Please
send vita and three references to Michaelle Finch,
Chair of Counselor Search Committee, Associate
Director of Residential Living, Scott Hall, West-
ern Carolina University, Cullowhee, NC 28723

The University Counseling Center (UCC) at Flor-
ida State University is seeking a full-time clinical
or counseling psychologist (Position #60717)
with strong generalist clinical skills to join our
staff on or about June 3. The preferred candidate
will be fluent in Spanish and English and have a
strong interest in serving as a liaison between the
UCC and Hispanic/Latino(a) students. In our
management approach, there are opportunities to
demonstrate creativity and initiative in program-
ming and to participate in the supervision and
training of graduate students. Candidates must
have a doctorate in Counseling or Clinical psy-
chology from an accredited college or university,
and be licensed or license eligible as a psychologist
in accordance with Chapter 490, Florida Statutes.
One year postdoctoral experience, preferably at a
university counseling center, is desired. The Cen-
ter is accredited by the International Association
of Counseling Services (IACS) and is an APA-
accredited pre-doctoral psychology internship site.
The Florida State University, located in Tallahas-
see, is one of the largest in the state university
system, with a diverse student population of close
to 40,000 from all 50 states and over 115 coun-
tries. Tallahassee is known for its natural beauty
and is a short drive to Jacksonville, Orlando,
Tampa and to local beaches. Apply online at
http://jobs.fsu.edu. A resume, cover and three
letters of recommendation should be attached to the
application. Closing Date: April 29, 2005. AA/
EOE

Recent Publications and Presentations

Henry, H.; Biran M.W. & Stiles, W.B. (Accepted): Perceived parental acculturation behaviors, perceived
parental control and subjective well being of Arab American college Students. Journal of Clinical Psy-

chology

Henry H.; Stiles, W.B. & Biran M.W. (In press). Loss and mourning in
immigration: Using the assimilation model to assess continuing bond with the native culture, Counselling

Psychology Quarterly

Buenrostro, L.R., Sdnchez-Johnsen, L.A.P., Burns, J.W. (April, 2005). Predictive models of Hispanic obe-
sity. Presented at the annual meeting of the Society of Behavioral Medicine; Boston, Massachusetts. Stu-

dent Meritorious Abstract Award.

Bordes, V., & Arredondo, P. Mentoring and 1st-Year Latina/o College Students. Journal of Hispanic Higher

Education, 4, 114-133.
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El boletfn Policies

A subscription to EI Boletfﬂ is free to NLFA members. ]ntereste& organizations may subscribe at the rate of $85 per year.
The Publication of any advertisements }35 the NLFA is neither an endorsement of the advertiser nor the

Proclucts or services advertised. Advertisers may not state in any subsequent advertisement that a
Wc’rc on the web:

Procluct or service has been advertised in 7| Bolctin‘ The acceptabilitg of an advertisement for
I”nttp/ /| ana.wcb.arizona.cclu

Publication is based on 1cga|, social, ProchsionaL and ethical considerations. | he editorial staff

reserves the riglﬂt to edit all copy inconsistent with its Principlcs. NLFA is not responsfble for any claims
made in the advertisements. ((lassified Ratcs/Fagment Terms: $5 per line for cmploymcnt and other advertisements.
Minimum orderis 10 lines ($50.00). Each line contains aPProximate[zj 40 characters. To submit a copy ancl/or other c{isPlay

advertisemcnts, or for more information, contact Maria Caccrcs at m-caceres@northwestern.edu.

NLFA Mcmbcrship Form
New: Renewal:  (Check One)

Name: Degrec: Titlc/Fosition:
Mai!ing Address: Cftg: State/ZiP: _______ Countrg: _______
Institution/Organization: I~ mail Address:
FPhone: [Tax: [ thnic Self-|dentification (Optionabz
(linical, Research, & Teac!’n’ng Jnterests:
Mcml)crsl‘lip Fee OPtional Student SPonsorshiP

___Lhcetime Member $500 Number of students you would like to sPonsorX $i15=%__
____]nstitution/Organization $100 (Sponsoring a student facilities mcmbcrsl‘lip for those unable to Pag)
____Frochssional $35 OPtionaI: Name of student you would like to sponsor:
_ Student $15

Vo|untarq Contribution
$ (Donations make it Possi}plc to support the growt}‘n & visibilitg of NLFA)

Total

Mcmbcrship [Fee $
\/oluntaxy Contribution $
Optional Student SPonsorshiP $
Girand Tota' $

Mail form with payment (check Paqab]e to NLFA) to:
Margann Santos de barona, FhD
Professor and |nterim Associate Dean for Academic Frograms & Personnel
Co”cgc of [ ducation, Arizona State Univcrsitg
Poxs87ozti
Tempe, AZ 85287-0211
voice (480) 965-1109 fax (480) 965-9 144

margann@asu.ec‘u
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